HOUSING AUTHORITY OF

THE CITY OF ANYTOWN
SEXUAL HARASSMENT POLICY

RESOLUTION NO. 05-142

It is the policy of the Housing Authority of the City of Anytown to provide a workplace free of sexual harassment misconduct by supervisors and employees.  This policy is also expanded to sexual harassment of Housing Authority tenants by Housing Authority employees.  Sexual harassment is strictly prohibited.  Therefore, supervisors and employees who violate this policy are subject to discipline up to and including immediate discharge.


Any employee who feels that he/she has been sexually harassed or that his/her personal rights have been violated must use the complaint procedure attached and files his/her complaint immediately.  The harassed employee may file his/her complaint with the next higher management official, the Housing Authority’s Executive Director, or the City of Anytown’s Affirmative Action Officer.


The Housing Authority will make a thorough, confidential and impartial investigation of the complaint and will make every attempt to do so within twenty-four (24) hours of receiving the complaint.


Under this policy sexual harassment is defined as:

Unwelcome sexual advances; job advancements or lack thereof based on sexual favors or lack of such favors; non-consensual touching or sexual jokes; requests for sexual favors; verbal or physical conduct of a sexually harassing nature or an act of physical aggression creating a hostile work environment; non-verbal conduct, such as a display of sexually suggestive objects or pictures or obscene gestures; or failure to cease any such act upon request of any other person.

Such sexual harassment will not tolerated by the Housing Authority of the City of Anytown.


All complaints and investigations will be held personal and confidential.  Statements will be sworn to and in writing.  All employees must cooperate with any such investigation.


Management will take prompt remedial measures to immediately end the offending misconduct and will protect as much as possible all victims and witnesses.


All employees, including all supervisor and managers, are responsible for reminding employees on a recurring basis of this policy, and all are responsible for assuring that this workplace is free of sexual harassment.
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